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We are hiring!
Representative Workforce Consultant
Moose Jaw or Regina

WHY WORK AT SASK POLYTECH?

Indigenous peoples are an important part of our campus community. Indigenous students 
make up 20% of Sask Polytech’s student population. Sask Polytech has a number of initiatives 
in place to welcome both Indigenous students and employees to our campus communities. 

For more information or to apply, we invite you to visit:

GotoApply.ca/SaskPolyTech

Posting Title: Representative Workforce Consultant
Competition Number: P15688
 
The Representative Workforce Consultant is part of the HR Strategy Development team and works in close 
collaboration with other HR partners, the Sask Polytech community, and external partners to lead EDII-related 
work. Based at any of the Saskatchewan Polytechnic locations (Prince Albert, Saskatoon, Regina, or Moose Jaw), 
this position is responsible to lead the development, implementation and continued nurturing of an Indige-
nous representative workforce strategy aligned with Sask Polytech’s EDII Strategy. The Representative Work-
force Consultant will also assist with other intersecting diversity areas in support of Sask Polytech’s broader 
EDII goals and priority areas.

This position has been designated for Indigenous persons under Saskatchewan Polytechnic’s employment 
equity program.

Location:  Multiple Locations (Please check posting details)

Classification:  Band 8

Qualifications, Skills & Abilities

1. A post-secondary degree in human resources, Indigenous studies, adult education, or a related discipline is required, 
along with a minimum of five years of progressive and related experience working in cross-cultural environments, particu-
larly among First Nations and Metis communities, organizations, and agencies.

2. Knowledge of Indigenous (First Nations, Metis and Inuit) history, customs, and socio-cultural issues, as well as understand-
ing of the Truth and Reconciliation Commission (TRC) Calls to Action. Established professional credibility and proven 
success in building positive relationships within Indigenous communities and educational circles is essential.

3. Demonstrated experience in developing and delivering training and/or providing mentorship and coaching to leaders on 
Indigenous representative workforce and diversity-related topics, in both in-person and virtual environments.

The Position:
Representative Workforce Consultant


